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Rewarding, retaining and attracting key employees 
is a high priority for successful businesses. The 
cost to an organization for losing a valuable 
employee can be substantial. Enhancing employee 
benefits can often provide advantages to a 
business, as well as its employees. The choice of 
benefits for employees will depend on 
considerations, such as the level of employee 
interest in the benefit, costs, tax implications and 
plan administration. 

For highly compensated key employees, standard 
benefits may fall short in meeting their future 
retirement or other financial needs. An executive bonus 
plan is a benefit that can offer value to the business 
and the highly compensated key employees they wish 
to reward. 

What it is 
An executive bonus plan is a bonus arrangement that 
allows a business to selectively offer permanent life 
insurance to certain key employees. The key employee 
owns the policy and the cash value, and selects the 
beneficiary to receive death benefits. The business  
pays policy premiums as a bonus, which is taxable 
compensation to the key employee and income tax-
deductible by the business. 

What it does 
Supplements qualified retirement plan and group  
term survivor benefits by allowing key employees the 
opportunity to receive permanent life insurance above  
the amount the employer offers to all employees.  
This plan can provide death, disability and retirement 
benefits to key employees. 



For more information, contact your financial 
professional or visit equitable.com.

Please be advised that this document is not intended as legal or tax advice. 
Accordingly, any tax information provided in this flyer is not intended or written 
to be used, and cannot be used, by any taxpayer for the purpose of avoiding 
penalties that may be imposed on the taxpayer. The tax information was written 
to support the promotion or marketing of the transactions or matters addressed. 
Neither Equitable, Equitable Network nor Equitable Distributors provide legal 
or tax advice.

Life insurance products are issued in New York and Puerto Rico by Equitable 
Financial Life Insurance Company, NY, NY; and in all other jurisdictions by 
Equitable Financial Life Insurance Company of America, an Arizona stock 
corporation. Distributed by Equitable Advisors, LLC (member FINRA, SIPC) 
(Equitable Financial Advisors in MI & TN) and Equitable Distributors, LLC (NY, 
NY). When sold by New York state-based (i.e., domiciled) financial professionals, 
life insurance products are issued by Equitable Financial Life Insurance Company, 
1290 Avenue of the Americas, NY, NY 10104.

All companies are affiliated and directly or indirectly owned by Equitable Holdings, 
Inc., and do not provide tax or legal advice. You should consult with your tax and 
legal advisors regarding your particular circumstances.

Equitable is the brand name of the retirement and protection subsidiaries 
of Equitable Holdings, Inc., including Equitable Financial Life Insurance Company 
(NY, NY); Equitable Financial Life Insurance Company of America, an AZ stock 
company; and Equitable Distributors, LLC. Equitable Advisors is the brand name 
of Equitable Advisors, LLC (member FINRA, SIPC) (Equitable Financial Advisors 
in MI & TN). The obligations of Equitable Financial and Equitable America are 
backed solely by their claims-paying abilities.
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Life Insurance: • Is Not a Deposit of Any Bank • Is Not FDIC Insured • Is Not Insured by Any Federal Government Agency  
• Is Not Guaranteed by Any Bank or Savings Association • May Go Down in Value

http://equitable.com

