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Executive bonus plans
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Advanced Markets

Employers often seek additional incentives to motivate
their executives, and an executive bonus plan provides
that facility. In addition to providing death benefits, the
cash value in the policy may provide supplemental income
at retirement. As in all nonqualified plans, the executive
bonus plan may be used by the employer to provide special
treatment to a key executive in compensation for their
contribution to the success of the company. Forms of
executive bonus plans can include a Section 162 Executive
Bonus, a Restricted Section 162 Executive Bonus (REBA) or
the BATL Plan® (Bonus and Tax Loan Plan).

Key differences between
executive bonus plans

Executive Simple plan with no “golden handcuffs,” or
bonus plan cost recovery.

REBA Plan Provides “golden handcuffs” restricting
employee’s access to cash values for a
limited period of time without cost recovery.

BATL Plan® Provides some “golden handcuffs” for a
limited period of time, and a way for the
business to recover its costs.

Meet
Jack

Age: 40 years old

Business profile:
Architecture business with 30 employees

Background: Jack owns a successful
architecture business with many key
employees. He wants to retain and reward
these employees with additional benefits.

Goals:

+ Retain and reward key employees.

-+ Provide additional retirement benefits
to key employees.

- Receive an income tax deduction for
the business.

+ Maintain control of the plan.

+ Recover costs for the business.

Concerns:

+ What type of life insurance product is
most suitable?

+ What type of executive bonus plan will
be most suitable?



Who do you know like Jack?

Name _JEmal __JPhone Q@

+ Businesses with highly
compensated owners
and key employees.

+ Small businesses with
20 or more employees.

+ Businesses with a desire
to provide additional
benefits to employees.

+ Any corporate entity,
including S Corporations
and partnerships.

For more information, please call Equitable Advanced Markets
at (860) 409-1290.
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