
1. How many non-owner employees
received less than $125,000 last year?

2. Will you have autoenrollment
($500 tax credit available)?

○ Yes ○ No

See how much you can save

As a small business, you could qualify 
to earn up to

$16,500
in tax credits over a 3-year period.

SECURE Act tax 
credit worksheet

This worksheet is intended for use by employers with under 
100 employees when establishing a new 401(k) plan.

The Setting Every Community Up for Retirement 
Enhancement (SECURE) Act enables small business 
owners to potentially lower their taxes when they 
start a retirement plan for their employees.

Year 1 Year 2 Year 3

Start-up credit is $250 per non-highly compensated employee, 
but no less than $500 in total, and not to exceed $5,000 per year. 
For plans with 51-100 employees, the credit shall not exceed 50% 
of the total cost of the plan per year. The start-up credit is available 
for the first 3 years of the plan.
(Answer to question 1 multiplied by 250.)

Annual credit of $500 for automatic enrollment provision.
(Enter $500 per year if answer to Question 2 is Yes.)

Total estimated tax credits.
(Add lines 1 and 2 to see total estimated tax credits for each year.)

Additional credits may be available for employers making contributions to the plan. To check if you qualify and to apply for the credits referenced on this 
sheet, talk to your tax professional and visit irs.gov/retirement-plans/retirement-plans-startup-costs-tax-credit.



For more information on our retirement plan services, please 
contact your local financial professional or call our Sales Desk 

at (866) 401-3030, Option 1.

Please be advised this document is not intended as legal or tax advice. Accordingly, any advice provided in this document is not intended or written to 
be used, and cannot be used, by any taxpayer for the purpose of avoiding penalties that may be imposed on the taxpayer. Such advice was written to 
support the promotion or marketing of the transaction(s) or matter(s) addressed, and you should seek advice based on your particular circumstances 
from an independent tax advisor.

Equitable is the brand name of the retirement and protection subsidiaries of Equitable Holdings, Inc., including Equitable Financial Life Insurance 
Company (NY, NY); Equitable Financial Life Insurance Company of America, an AZ stock company with an administrative office in Charlotte, NC; and 
Equitable Distributors, LLC. Equitable Advisors is the brand name of Equitable Advisors, LLC (member FINRA, SIPC) (Equitable Financial Advisors in MI & 
TN). The obligations of Equitable Financial and Equitable America are backed solely by their claims-paying abilities.
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