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Retirement plan

auto features

Closing the retirement savings gap

A retirement plan sponsor can play a significant role in
offering their employees a savings vehicle for retirement.
In fact, 56% of American workers surveyed said they
probably wouldn’t save for retirement if they didn’t have
a retirement plan at work.!

Having access to a retirement plan is just the beginning
for achieving retirement income goals. Plan sponsors
can do more to help employees by adopting 401(k)
retirement plan auto features: auto enroliment and
auto-deferral escalation.

What is it?

With auto enrollment, employees will be automatically
enrolled into the plan and invested into the default option
at a preset default elective deferral percentage. Auto-
deferral escalation enables you to set employee deferral
percentages to increase on an annual basis.

Key benefits

More plan @ Help attract and @ Higher contribution rates may Potentially get tax credits
participation among retain valuable favorably affect a plan sponsor’s for including auto features
eligible employees employees nondiscrimination testing in your plan
Key employee benefits
Minimizes psychological barriers that Simplifies the savings Encourages better savings habits

prevent them from enrolling in the plan process for employees to help achieve retirement goals



1 ICI Research Report: American Views on Defined Contribution Plan Saving, 2019.
2 DCIIA Retirement Research Center, Plan Sponsor Survey, April 2020.
Important note

We believe education is a key step toward addressing your financial goals, and we’ve designed this material to serve simply as an informational
and educational resource. Accordingly, this flyer does not offer or constitute investment advice, and makes no direct or indirect recommendation
of any particular product or of the appropriateness of any particular investment-related option. Your needs, goals and circumstances are
unique, and they require the individualized attention of your financial professional.

Group retirement plans may be sold via prospectus and/or may have investment options that are sold via prospectus. Be sure to review the current prospectus
that contains complete information on charges, risks, expenses and investment objectives before investing or sending money. Contact your financial professional
or the company for a current prospectus.

Equitable Financial and its affiliates do not offer tax or legal advice.

Equitable is the brand name of the retirement and protection subsidiaries of Equitable Holdings, Inc., including Equitable Financial Life Insurance Company
(Equitable Financial) (NY, NY); Equitable Financial Life Insurance Company of America (Equitable America), an AZ stock company; and Equitable Distributors, LLC.
Equitable Advisors is the brand name of Equitable Advisors, LLC (member FINRA, SIPC) (Equitable Financial Advisors in MI & TN). The obligations of Equitable
Financial are backed solely by its claims-paying ability.
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