
401(k) Plans

Equitable’s  
Retirement Continuum
A best-in-class experience for building employee retention plans. 

Life Income Plans

162 Bonus Plans

Deferred Compensation

Supplemental Employee 
Retention Plans (SERP)

Split Dollar

403(b) Plans

Cash Balance 

457 Plans

Key questions for qualified  
plan (QP) options

Key questions for nonqualified  
plan options

Is your current QP designed to maximize deductions 
and benefits for you and your company’s employees?

Have you considered how a qualified plan could help 
align your company's current and future goals?

Are you satisfied with your company’s qualified  
plan administration, updating, reporting and  
monitoring services?

What are you doing to attract and retain mission critical  
key people above and beyond a basic 401(k) plan?

Would you like to retain top people without increasing 
fixed overhead expense?

If you could control all aspects and assets of a 
retention plan, would you like to discuss your 
company’s options for mission critical retention?

Plan and TPA administration with complete concierge services  
available for all qualified and nonqualified plans.

Building your business one question at a time

Qualified
Plans

Nonqualified
Plans

This innovative approach brings together qualified and nonqualified plan options in a seamless 
experience aimed at achieving your personal and business goals. Let us help ensure you are 
maximizing pretax qualified plan contributions and show you how accumulation-driven nonqualified 
plans can help mitigate future taxation and fill the income gap often created by qualified plan limits. 
This combined approach results in a tailored asset location strategy that can help meet your personal 
accumulation needs and provides a powerful tool to recruit, retain and reward your key people.



Equitable’s  
Retirement Continuum
Discover how Equitable's consultative approach with asset location planning can help 
chart your course to financial independence.

Corporate and Endowment Solutions (CES), including its administration services arm, CES Administration (CESA), is a division of Equitable, which is the brand name of the 
retirement and protection subsidiaries of Equitable Holdings, Inc., including Equitable Financial Life Insurance Company (Equitable Financial) (NY, NY); Equitable Financial 
Life Insurance Company of America (Equitable America), an AZ stock company with an administrative office located in Charlotte, NC; and Equitable Distributors, LLC. 
Equitable Advisors is the brand name of Equitable Advisors, LLC (Equitable Financial Advisors in MI & TN). Life insurance products issued by Equitable Financial and 
Equitable America are co-distributed by Equitable Distributors, LLC (NY, NY) and Equitable Network, LLC. Financial professionals of Equitable Advisors offer securities 
through Equitable Advisors, LLC (NY, NY (212) 314-4600), member FINRA, SIPC (Equitable Financial Advisors in MI & TN), and offer annuity and insurance products 
through Equitable Network, LLC (Equitable Network Insurance Agency of California, LLC in CA; Equitable Network Insurance Agency of Utah, LLC in UT; Equitable Network 

of Puerto Rico, Inc. in PR). Equitable Holdings and its affiliated companies do not provide tax or legal advice or services.

© 2025 Equitable Holdings, Inc. All rights reserved. GE-7517390.1 (1/25) (Exp. 1/29)  |  G2823795  |  Cat. #400022 (1/25)

Financial objective:
Accumulation and tax-
efficient income planning for 
professionals, business owners 
and their employees.

A combination of 
plans can create the 
best opportunity for 
financial freedom.

We can help you navigate the road to financial freedom

Qualified plans

Contribution limits

Yes Full-time 
employees 
under the plan

Offers tax 
benefits to both 
the employee 
and the employer

Limited plan design 
without the opportunity 
to customize on an 
individual basis

Eligibility Tax advantages Plan flexibility

Nonqualified plans

Contribution limits

No Professionals, 
business owners 
and select key 
employees

Deduction determined 
by plan design

Employers can customize plans 
for select key employees while 
maintaining control over all 
aspects of the plan

Eligibility Tax advantages Plan flexibility

Life Insurance: • Is Not a Deposit of Any Bank • Is Not FDIC Insured • Is Not Insured by Any Federal Government Agency 
• Is Not Guaranteed by Any Bank or Savings Association • Variable Life Insurance May Go Down in Value 


